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2l B] 9 Al (Workplace Spirituality) 5991 & 2]
Adst 2 Axsd A7

= 43 A g o
A gt 42l gt

o] Aelet 9 AYY Hopoll M Ao spdo] FEMED v} e, dFAtERT M2 2F3Y
g2 de9aE Felshia ofA7A Feld ey £EAQ o] FAF AHelr). ofd| waf &
A7 1A dEdA S xR0 gEEta, o8 34 4 de 5 HARE Y BHeR 59
aick A4 A7 1M e dE9A 582 RYE Aldstn dHILHEE ARt A 20 e
A ald g Fol dei9AY 58 F2E #sn malelddt A4S Fsict. £, AT 3
dMe deE T B dE Tt Wl ElEst A3E i B Al Felste YEdAlo]
?—-_J-‘-I- ZHolgh= §7 FollA 7iglo] el ejn|e} EARE 3 o] Y& %Zﬂ:ﬂ 7P E dEsEe= Q)
2ol Azl o4 duvh del9AE oge] 7k &8l AES ¥Eshe 2R Mdstst
ﬁq' ) 2Rl gk Wi e] A sense of inner life), 2 Yol thgh Ao & sense of calling), 3 ERlel] o)
gl 27ke] Hia sense of emparhy), (1 Z2|of] g FEA 24 sense of community), T Al4tel] el 2bal S
Yol = 28el4(a sense of rranscendence). D7+ A}, 42 gQlHM 2 Ea ded4] 5499 RFe] 2
Asiglon], mAElge @ Held RAEAE Fd seel TRt SN, w¢ vurgl AT
ol Urdael Aol Fua g, A3aeel 4, WA B B AEED @ WiEe so
2 uehdeh 2o YHg4e sael we 9 YHIAAES} BE QeG4 ATl slode 4 Y
ol &3 oo 4 4AH APl =2H Ut

F20{ @ gedy, ddeiy, Y, =N, =XEY

+ 2l o] 4lakgielnA A=
o] wRel Aut wAF WAL ERS LA,
t mdA L A e, A gha el suh0491@dreamiz.com, 02-760-0491

- 419 -



g=ala|gaix): Ale) W A%

17AI71 58] M FEstE Aula 2 W52
3 A AAR e W} e
g s a7EoA L ok 1 FAdl 9
v Qe &'t ‘gl digk Foiske &)
21K Thompson, 2000).

273} 7Y oke] olg A ATA
1998; Bolman & Deal., 1993;
Briskin, 1996; Harman, 1992; Sanford, 1992;
Thompson, 1992) o] 2] 3t W3} = “uf 2| c}gl o
Aozt Hdeh. 25 A7 7t
A, 7Pg(assumptions), 41'd, L3}, &, 2]
il A g7k o] s A Ee] iyt o)
I FRP ol AES Kuhn(1970)0] ©f
ol7] gl okgl %ﬂ%@;(inmmmensumbﬂity) il &
o @Ale] 2EHJA 84Eot “7AA
A AA® F 24E 7AAE st A
I (Giancurti & Steding, 200002 ¢ |4k 214
7] 2FdE fraAskA @ A2 25e
221G sl AAEAQ] H2ol s,
Aol 948e 7idel Besittn FA
(Ashar & Lane-Maher, 2004).

AAz fel7t AR g 24983
AL obd ZAFALES] A2 FolA,
=% S 22 AFHY el aA Az
21 o Akl A9 93] 7]E
o Alzeld}t FAA wHAUSAN AF At
o2 §AR ZAoltt. Thompson(1992)& o] 2|3t
ANES] AL F4s] &M 22 A
& £59] ot A¢e] 94& NEE davt
Aot 3t 7|A eloprlahs Mg F
a3 s AL dHE 53 dF 2%
2e UEod 7 g, A3ty d4MES
FalAn daAor PAEo 7

25d AHES US B2 AREE ¢Ed
A Bz gler, JurjEe] w7 dER

5= S(Barrett,

A3t A &e] ZAAZ REsAz gt
E AZAH AR Red: w3 Yo} A
AAFYUE Bolv 715349 2ge] Fo
S 907] wlEoll(Conger, 1994) 2 A& A}3] A
HAGA Y 71 F83% 93 UFEn
Atk UG A (workplace spirituality: ©] 3} WS)h
< o3 FAI ALY wsle} 954
AE3] gle] FAlelA el Ao A &%
A& AFete tiste] 8 4 lckParboteeah &
Cullen, 2002).

AAR 224 U A9 o #ALe A
1043 gAlA waAl F7kska glek 2010
G744 Pro-quest Ho]E] w]o]AofA dA
(spirituality)' 7} FAF =F-& BN Ay
AA HEASF F 7% dFsls 35479
20008 o] Fof] WHEENYSE BAFUP. =
g HI2e] dFATEL v e e
& Hola e ol dHIAAF o
877} A da e AR
2 d7dAe dEdA S U3t xFolgt
7 FolA ake] ofulgk EAH AAE
T2 sk QIZE £de] HEld o4

Folalsict. dE e g W

B e

1) # =For]E Workplace Spiritualicy(Ws)2 2 E|
FE'ex WA ARSIt 71E A s
Al Emd gl oy lojehe fo HE
of 2E 2 AMgsAY, 4% ARG 2
2 fqsigiet, & =fdMe A3 ioe o
449 Nde 91 sle ey e Asle
Apg-staa} g

2) Pro-quest B o] Ejmjo] 2ol A < A (spirituality)
TG =R 127 B/l 96458 0]
At} o] & A9 e = 57 /el
Waork
Leadership, Management, Corporate Culureyel] A 5=
=g dos7lie] AlRE EAddeR sl

Environment,  Organizational ~ Behavior,
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A -MEH /

¥¥E 4 AT, Ashar} EBEQ0HES &
HaAol o3t #2& 2 714 383 3%
SA4E Tt At H9A gl
HRE Fe 534 sle 92 da, €39
de FEAY @ FEo| Hua sk €90l
ok EF felo] A &e] o AZn 9fv] 3l
9% ¥ F Ue AYEE HE 9 ¢
El= 2 A connectedness) @} 7 #l] Al (wholeness)
ojch
dej9E 3 e R =37l SfsiA
© A H ey wFvhsde] Al
de Heozel ‘FYRels Bash, o
ghr] wA, Qe FEHeln, 5HH EAR
TR %9 AEAHA FHETenRE, A
e A AA, A3t Al A{E 7t
e QA ae FAH EAR ajHche
Aol AA|slolof 3, ERE, QAo HAF
4 T 4T & Ae Aol HAH
ojo} g}
olgl AollA 204171 Z, ALE /<19 A
E Al RE oujE Fostm Ap-efA| e
el Aglete qEPeR dMstnzt Pd
F F AREZ(. P Sare)e] HEFO M
3}, olE| gk ApRe] FFE ol QUte Ao}
A g Rz gd ofHelst vjERA.
H. Maslow)®] QlEF9] 4lelghe dEHIY ¢
Foll glojM dAo] ¢Izke] EAH 44olg
£ 23, Aol 27E Agdt
3) Z EH(Karl Poppeny= 18] AA <353} =4}
Conjectures and Refucations, 1963>¢|A] 3}&ta} )
e el A el g w2
Ausjopste], AL WS be(falsifiabiliey) ¥ uf
gho] Aglg & glvkn F4sta ek
4 19471 274 R HEe FHE 8 2
‘Fe)A olgFel'e Rl 4o A FEAlel
= 7H S AR st ot

E{HM (Workplace Spirituality) 5281 D& Jigst 3 Mg o7

Al2EE=9| dEFO| gl nfERol 2lEFo
2|3 ZEojMe 3y

LS Eoll Ho|A R ‘BAT EHEH
EZA'2 olslizteln Y WFH KA
ge] AEFe e AU WY FA, A9
golel FARA, A4 AA HelM B9
7he ZAlgta aiAdsn], 2047]e] Q1HEF
< g7k o] 49l 4% vAA "ok
Sartre(1946)2] “HEE EFo] SHd thL'existence
precede l'essence)’2H= Q171ol] ot AEH Aol
© ol H4EFS Ao PAE & g
c}.

Sartre( 1946 4lo|u}h o] d@AoR F
AskA] 7] wiiel, ke EiH ArE
A7) 222 A gl 4 5 el gleol
AEFC Y A 1geletn AN, 59 2}
fr &M 27 343} 27] 299 g
ol QA3ke] AZAQ FAH| o] FxHEm
Hokeh FAA ZAde] o3 AqRE 2] &
Aol At vk Al2EZ9 AHME
AFE AR G A7) 7)1 projec?Sl
Zojct.

AlZEEE <AEFY & FoUFoIthA
Bl &3, 2008)>0l|4], QI3te] AEF £ gl
A 71 243 HEE FTFEP] WE
o], ol7te & o] olid(dépassement) A}

oln|, @27 o] dold¥} AT AHEE

5) 7R projens AFZE=29] AdH sdo
2, QA v E e AP 22 F gedA]
v k= efvjoltt. o]zl & slojd| A7} oo}
71§ Aol oz eh AE ggle] o At %
o dxa EAQuFE Eaae] Adda @
4g o Yokt Aoln, QIte 27| 2xz2E
Hsh= gholl slelMgr d&gidE Aotk

- 421 -



BHRNE(SEIA: Ay Y B

shetsly) wiiof, utR o] doldel @t
o e Aot @ A%E e A
o2 2 (714 294 244
EARA S Al ohdet FA7HE dold
the oulelrel 2449, Ak A &

2EIA B QA $F Sol WEprhe
svlojale] FAYE PolFE A, 3 2

2493 44 e o] Qe vz AzER
7} olelz|ehe MEFoA Fvir]E(humanism
existentialist)©] C},

AEF A FFE L ARF
o 7z

AlZE2E &3

o 4ol
8% 3L &4 (becoming)to] T}
& e A5Hd gl 7
A= Tk she AEH B oz 43
At 8 viE2e Qe g HAFH4AN
HAA L 217te F8§ 2F7](meta-motive) &
FAsdTh of HEela AEFels ARt
o] Adelgte] A ApPgo]l HAskA €k
Azo Az AR AHo| ohg} 4 TelQl
e wsslel e g 4o dokn
Aot} @A A 2dahe AH
AN % O S8 Qe Holske
b &9 Sxolrt. o]Ro] & & &
7Ved& A¥she oM, 24
Mol Qizko] o ailel A=A 2
A == Aol

ERe ES o delrh 19 o84 ¢
To AARdA 7)E) AMPE AL &F 5
WAE AA &7 379 QA &7 27
A7) 2P A dehE F7E 8 B R 54,
Heetgl on, Bvalue(EA| 7H])Q1 Aol @

e o

H
?I;

E.

lo >-i
s

|

f

(i
e

J]lﬂ
oX
lo
gle Ru 0

6) ‘becoming' & Ao R HE Hix A B
=R M Hr} Telolvia sl she 2R
ol E7|(driving force) 24 ‘G2l Jder A
st g}

= AWy el Aoldddt AlS Hold
B A 299 A e TR thMaslow,
7. wjER2el 71 AAe QRte] A7|4
a3 A129e AE5E 0% A9,

AsHoR tokgt 4eE W d&o &
T e S 4A doe Aol

Daniels2001)= “nl& 29| #=7 A2 7}
c} ES GAY Aol e 2228 Y3

v @Algte Aoln, ojA o] QY F} F
7]?1?011 7 & 7l elgta 7.
Elkins®} ERE(1988)2 viER7} AEd Fn
TSl A= BPARE A o
nle] GA 77 Fglsle] oI de B3
= oo W Aelgaietn Hrigck Maslow
(1970 28] AX <Fw, 7H] 2 34
73 &l (peak-experience)>ol| A} ch&3} o] iAHL
Helarsin.

e 94 7B 438 A 9

g Mz doke AL Z9sn A
A A Emel e s8-8 ok

ZAAAQ MES 48E L @
. TE8 #oe WF <l e BE

T‘\,‘ir_o.‘r;::iaﬂ._ﬁ,

el BEA Aeloleke AE welm o
FEEE UL AR AF o £
= ea%ao; Nsehe F2A9 st &

Agcin Bon, Eg "e} ol oy g
71AE 11]%16}1: 8% aglojzta 47
meb Qizte] A 4% AHH 7he

7) viERE 0|2 S 2}7) FYiself-transcendence) &
siglon, Apale]l o aselfegn S Hol ElRIS0]
Zostn, 159 FAlTEE 488 # UxE
FE ol Aoz Fe|atgrhMaslow, 1971).
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eAtE L MBE / UEES(Workplace Spirituality) 522! 282 2fdal Y HEoid M

A, agln 222 348 JYrhs #e 34
& 19 o] 8oflA FasHl Rt

g2 =98 BEUE E dAFdAs
QI7he 7lgle] A& AAd EE 2ujE Fo
ata Wglsle dgAen dYstaxn L
AEFo] Wty o]2]g Apzd] FEFE ol
ol 7te] zfrefx| s} Aol E S HEAU
g QlEol Aejgtel digh M 1S F
dlo], Aol qlzke] BH of2e] g R
oln], EFwa =aviERE Felxo] Gt
o o|&3lE F sle A HEA gEeR 7
g Azt g

et AefFH(WS) 2| #&

eG4 S #ekd whgo s =317] S84
4ag 5 s A Qe B5HA Y4
Zud 943 ¥ e g Fae 4
Z9o] Az Addolw, F4AQ 7|x9 9
d, ojAE, zEln FHE FAH HAER
o] Fo]xl Alzslo|t}, whd, gL <zt A4l
o] AAQ EAjolc}. o] Atgat A, <l
W, B8, 84, 9F, QY A, AUe =
A gzl z31 5 A AES
FECHFry & Slocum, 2008).

Elkins®} F8E(1988) G ig 744
45 Yele 588 978 AYsiHA o
3} 22 4742 AAE AASck AA, 94
& 9lzto] ZAdsl= Aol Holr) oL
oqyg A, HlE, A, 49, 4 &
g B4, G4 Qe ey, ®
£ AlEdA Eallske Aotk AlA, d4-&
Za7b ok Fwob oW S gt
AEA 94, el & #jstes Aojgd
gk, dAL olHF Sl gufelA

ereth uid, o224, d4sE g <l
A 4L Ao vlad  de F3E
T Utk Scaward(1997)9] FAdel g fH|F
L 94 Fug 7Y Ae F2 71E0E
i @ 4 sled, 2e 94 ouMy o4
e AT & e Btwaen'o] Y] F3}
i, FuE &g F% § e 87(container)’
o vlfEeEM Y Fud FES R
oFth. 8 g 471 Ogd FH
717k d& F YA, Eo] EAE] &
M Al 717 dag e oflch

44 Fung ¥4 o FPAS Ad
ojt}. AL AYA AEHQA FudM &
TFote 2AskE dahg @A glo] AAFE
Agde 4= A @l Zinnbauer, Pargament &
Scott, 1999). Cacioppe(2000)= GAlo| g H-o]]
ojulz7l FF AR ajAsoix L Slo] B Al
FEA 44 ou|E yxsA it o
Fatn), 243Y Fue AFHA AE 2
24& F& o] FA-e e WaAA
o 2F& 77| Wid Fas 7 dAAY
AU dgie] FTE tkE 5= e 2]
g FE43c Fae EE 138 5E5o
2 7L #UeAY, GAe od Fud
et Argle] AQEC]l EAe} gn|d
gt Ak 933 AN E 3 FEse Ao
7| wjielch

el FdolA B¥l Duchon(2005) 4]
£ uig} FFAE FTohe kel F #
groletm Aelska ¢lom, Neal(1997)2 LE]
4ol 7Y 7N E oS FHs st
a2 sk 79l =i gAEe Sdo®
Heolsta glch

ool A AuE ujsl o], dEGYE =
gtk AL 7]Ee Fad HEe] AR
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IR A2(88IR|: ALY B AR

A 91, Ex Fud msld] 4agle] 23
TAYEC] 93 2Holeke 7 FoA =}
Alef EA44 ofvjst 7HAE Fa o e #
= Agstart she de 29 ojddhs Al
wio] Hr

a7 1. 2EHAYO| sl Hzow

e F 4| THst

YEGAE o]HY F2o) Tigh AFE0)
Ags|n YA, dpAEnid M2 23
g2 de98e FoAstHA olA7A]| el
g Aoy x#EA Jlide]l HAE Aot
=3 dejgAe] A EIA0)] o]mF Hee
o)X =A]d] dig AFSATEe] $Fao o
H wdo] EZHAE ¢ AFo|th ofd
o, A 12 WA e S TEAow
MdsEln, ol 338 F e 4 3=
g Ee 5407 S3siginh

494 S EZ4or Adgstr 98l
A A 7E AFECdA R dEH9A
o NMIES Ay ¥7|8 &AL Elkins®
BE(1988)2 G40 A3 7|E BHATE &
gto] didol 1 294 A9 2 A9 gy
g 54, 3) 4] AbEzh 4 ae] A, 5)

A 71, 6) oJElelE g, 7) o] 3F
9], 8) ¥]=AQl We A2}, 9) G4 F8F
% 97K Ao R pAdda w3k o F
Howden(1992)2 94| £4& 1) &) <u]s}
=4, 2 WAAS, 3) 532 #A44, 9 =¥
el 4xtqlom FRsiglen, 1o AAHS
AL YHIA AP 3L FAG

Mirvis(1997)= ©| %, 943 xS 7/MdE ¢

HYdox ddg AFHA ARldA lel

‘de] u'g Za, FEAY FAgoRA
oa'g Ze 23ld mdg Ackaigon,

Beyer(19990F §4& © dolrh, zpale] &)
o i WHA A9 &5 F718 3214
RelS At olE9 FAAY Ak
7HRle] A% At &7 <hollM 2k, &, 2%
olehe e Aodiche FHoA dE 9
HedTd 7158 A3dde ¥ F o
SHAI, ARt o GAo|d FAlE OE
EUHE 294 A Tl Uig A3 4
of5]o] glckes &7} ok

Thompson(2000) 7]E2] 53} of 3
= Alestgled, 15 994 E A, &
, SH, A3 F F AYE BHego need)
FFA71E WAIAS 2 (immanent)' 2 2}
S "old §7), ]9 dold 95, 714
AAE dold oz 734 ‘244 ¢
1] ZF9l(cranscendant meaning)’e] #A) A 2214l
2dg ARMIZIE Sk 7|y 294 ¢
o] ZHE-E Mirvis(1997)9} Beyer(1999)2] Ao
A AR god Afdelct

Ashmos®} Duchon(2000)& 7] #-&
AR dei94e] 371A] 29 AL Al
HES AF dFge=24 2000d o) F
44 A9 ExE ' & 4 sl 2E
£ YEIE S TEAY WM v gl
dof) oJajr WEH &o| FSEolxE A
2R3 HpUdEd & 2 9u sie Y n F
A ddegAe] 2z dEidAel 371
TFAaeR Zolart. ANt AT
A 371 88lel tstd ‘?H?Ji? "3%’)” ‘EFQL
el A A, ‘WA -5 F 4 89
o] F7I2 FEH F 77?]-4 geles 39l

Holou, ofd dig F715<l gl Aol

tlo

B e mlm Jn
e

jn
e o
B

o S
iiLY

fr

o

- 424 -



AE - MEE / UEYM (Workplace Spirtuality) 5891 22| JHdst ¥ HEae M

glo] =9& B3t oA o 7k 89
o B%F T 2o AEE UG o
£ ge94e] 7 24l olde F/HAY
Aol EAE 4 AT WA Aolg £
% Slek

o] & Millimani} ERE2003) 71919 gl=
A BRA dEME A=, v ¢
dqA 71xE e "k, 2) FEH A F
Fahe Bk, 3) 239 7H ¢ FEaE b
& Fol azlolth. = dAeiud ATl
2 7198 sz e Fnon)e 94l e
Zee 27 A4 94& 1NE + 3
g FgshiA, MUA FEe 94L 4
A 3@ ov|s} 7M1 E Fe 4 Halling
} 24& TEAR Qs 222 1 Y
AL zztekeE  ‘uln]4](membership) & %
gk 99k o] 2000d FRHER o]ojAH
A FEYd A A7 2EFAE F
Foll #43 FAE 54 =HAsd, o= ¢
slo] o] AgoA] 7HQlA Apele] UG
o] 27 atgle] FTEnt EAEH AHEH
71% 8irt

Perchsawang @} Duchon(2009)2 3 2]
A Lde|FPH B 7|E ZUES
g &, A3 AZ M connection), °v] e ¥
(meaningful work), 3= Al(transcendence)@] 37}
A 2k flel] *F 4l (compassion)' 7} 7]0] %)
(mindfulness)"®] 27}2] 21& F7lsto] 5744
T2 2 AjBled, d7A3 HF 43k
TN s EAHAT o] AP dfF-
w9 4E94 AN sl e 9E
AT Aol AA=HAEH, o] =g T4
A9 AU AeldS S ofd A
g 7 leA AR o YelA &3 &
AZE 7M1 ek

)
bl

A

A7
A%

ol 59| 3atgz fAlsHAl FHAME Fit
F A, 2E0020100& LHAAS YA
A, 294, 238489 A Aoz o
28g AAF 6 glon, sk, ftE, A
AL, oldAH2012) Fry 520059 44 2d
A 39S ARgElA dAeld el A4
& 53 2FEYe 9L vide 454
TE A

B doMe dH9ES F o 20
o AAAc dejer] AaA, AR 7]
E AAE0] =% WEES weges o
HdAde TAAYES o3 2 ) A
o whebA Zidglskaal gck A A A
Aol AdE E 4 Uk ARl WdAA el
g Qe PAdAT glojA] 7}F AEy
AA WolEodA 1 e g4 gAdo] Ud
AA oEdd MAe dF &L shef, F
SiRI7t& Wstetaat sk WHA *3l'e g 2
£3ivhes oA ARale] RAAAe] digt
o] dE|YA el FoF & Fiolg
£ Ao daEe Fosta e Aojth

o A gt akglelrt dHYA S
= o 7ol o gt 2123 grE 7}
F AAAQ Foln, AAHen ZRA
oM dE1gAel el 43S Helske
q40)7|1% &tk

Al WA 2 ERIFe] A Akl ot UH
2 2 AIgETe] A SolA 43 F
2ot AUR 2, W dite R o
A A4ska, ALHH BAE A gsle, 2
E9] ofE7HA| #old 4 sl ‘TRTH e
T8 FHLLE A4E 4+ dd e
e Al did 2 =8 ARk 9
deh= wEoln, 7Y FeEe Azl
glo] x4 IAE PEoUrled =80
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B4

BIstEIA]: Al W XX

HHMahsud & Yukl, 2010). Zohar®} Marshal
2000)9] FAAFEQ ATANME Aol
ol #lotele wHo| FHalle T
sl

v MiAZe ‘2 olgke FEA g
Zhglolct, AWtdA Aok YHDAY Aol
A A7AEe] & ’51—-1% AlQkati 9
‘AR otk o] Wt o A}
2L & FosEn ﬁ-@EM Aok Q14
on Add], Holghe 7 FofA

FEA 9 dYo2A AARL 2=
YHIE S Tk $2 giein
?l%i‘l'ﬂr.
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AT 19| F N X 5'4“‘1"1 Agker 4
HIA 5829 2¥e 34T + de 469
A} % I(Workplace Spirituality Index; WSHE 74t
ghzt] otk o] & fl& AFAA o AP
Age] tekai AHEd FEEERES
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Fheke & AAUAM HEFHoE 9EF

- 426 -



=4E-MEH

<+ A8k

FFARRA L F 9 FAHR 49
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o] 2] (a sense of community) Z}¥] & Ashmos®}
Duchon(2000)9 4] “u}= ofd of gl &o] U=
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Al 28910l Aol oIt Aol @Ag
s/le] Edte] FEFEUE olE EHES
5 el i AdE) o9} A FHA <
A2 uidslE BgEolt) sEE WSt 6%
He 2 §Fatgs Bela gtk VI6 'Y=
do] vojlA| o oul7} A=AE & En
kel vio vhs Uizt ke YA EAE
S Fethe F BEe 9A] 604
Q155lEe Mot FAld 38%1d- % 5
/g9 Hal@e Hole ZHA F2E Y43l
olo] ¥ goloA A|9)7]5 Fetalsict.
o] g9le] WAAEE Al a=850% v]wA

i

(2]

]

- 429 -



BT AR |5t 8K

Mgl ot 2%

i 2. BYH 20024 21

- £2l eigen Chron-

h 58l value  bac's o
89l 1. abgle] cfgh el
Vi sl Aple] wdale] e Algkeleba 4zigc) 820 758
vo. vhe] el #e o 4 el the WSah gt 798 693
VA BACIE, A, B4 e ) Seld 288 iold PITEE e  on
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o] 3= A4 71EQ0 902 R da gick
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2 FAEe ke dE YA 589 2¥ S
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AT 32 AT 1914 AHgsistn e ¢
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2 FPEck egslE Ag fAbde A
He AREY], FAFuE, 23EY, =AY
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53¢& w7l AL QY FHAHRA 489
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1976; 1965).
McDowellZ} Newell(1990)2 o] A5 7liQle] 2@
sl Azste Fadel YRUS FaY @
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ey, Yo ge AR Aol golw
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EZ Myers9} Diener(1995)F F34 hdzhe
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+2e Ao DU FEE oJulad
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FellA @ 7iQle] AlY & FellA] o] FoiR|
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Folv 244 == ¥3AEQA FN ZAgel A
o whe F=3A ghdzte] AR drin £
(Diener, 1984, 1994),

Z|XtAlglo| El(quality of working life)

QWL R1%d| Fojsh U@ uf H|3E5]
£ oy 7 AY, &%, A dig Y
5] A He g Lo dig

& F@ N BEsh 2% SEe| 23T
F43ta, ol TPl AYLLE s

3 Agkded, v Hdsln 3G B
) stn ARE A8, 3 s o
R L R LR PE
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A7Fe4, 5 A% #9171, 6 Aoy A Eo)
€ 338 AL 1 A3AE g =
g} 8) AL oz g
Dukles9} FHE(1977)& QWLe| A | # o}
g dFoz Ao obAH(security), HA
(equity), F154 (democracy), 7l @1 A (individuation)
o 7K 93 E AAsa ok A
R4 UH2 23] dHAY EHE W
YT Aojd, MAY dF2 AR FAs
ZZ 7L o4l AL efnjstam glojA] olE
< 9u] e Alelv AL 58 ol
ARHEE 7)o EFAIFNA] gotol ot

olglg QWLelgt= Mde 2271 2]
oA A5 tolehs 7HEE WolEde
24 Azlo] 7158 Z o2, Chernce(1975)=
o] 7ide] A, 222 Alxd"l Ao Y
< FA317] 9% 58 Jgz A"
AHSA Al 2"lE 7164 Alxelo] Ao
A1, EA, 22 0 BAS 98 Fag 7
= Ad9E 5 glde Aolu], AlA, <7t
L35 72 e o3 &7 A} =
© A E B8 I Fgsin 9l

=

A7}x|Z(perceived value of work)

U7FAZHE dE& FallA Adse AdeF
el EM, 2Hle] g de] 7HA] i, AR
o] 24 oA Zag Eallgts AH Bt
R 3 dE FEH FA &S EFSI=
Mo s ZoHEchA 49 & 2004 15
U7k7ke] 374A] 4] gRlemA 1) Yo
742, 2) A1 714, 3) AR EE PR
AQkeigien], dde] AFHATFE FaA o

E SIStk e T3, 2004). 48 A
Ado] Bk do] 7] i FesithE 914
& 9ujste, 27|@E 7pA @ 2pdlo] 27
el Fasta 7k e Edge 94
olujgta, 7HA#E FMe Aleo] e Uy
Al g ZEAQ1A S B AdEA He
T8 Aotk

A daE 7R 2A zRle] el it 7
A M Lol g A4, 4T 2y
< EFst Aok EFF e FAAQ
Levering(2000) E§3 ¥E 9] 93] 744
£ dol] 3t A4l vk FAsEA,
Uoll el zHF4E 2te Ao FoFES A=z
k. A old ARelA Foi HAlE
gty ozl EXE 2AYS W 7
A2 AN de A Be ATAE(Allport e
al., 1951; Herzberg et al,, 195902 A3 7S A}
#$Eo] TS dEAQ 9o FHor A
SFata glom], A3 3to] A F-RHE(Muchinsky,
19770 21557 ](Herzberg ex al, 1959)2] F
a8 a21dE F3sA4g.

o2 Al Oy 334 MM &
S AEolt Deci(1971)e FE5e A
AefA Foix AF-E FFE o] ke
Wgoz FoArk a2 s g xz
o] vg ul W& F7|7} delzlvia #3819
ou, Aldag(1977)S §57td] thgh =) zto] 7|
gle] ZAH G 8% AFE vAga A
AL Isend FEE(1987)S U oA
e M £& AE L Ao fsdn
ERRIEREE EF0E 7H de EAgn
=7 wjeka FSch Piece (1989
wbAQl A& 24 FHdMe AEe
TEEolof & FAehy, £2A-7|8F AEZ

(organization-based self-esteem) S A|¢talgI T} o]
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Eo| g3t OBSEE ZATFAYoEMe A
o) AR AR b AR Frpeln
(Gardner & Pierce, 1998), F2FA Qo g4 7|
Qlo] z7 ol el sl 7HAn e
A 2VEl A7) 7bR|(self-perceived  value)E <] 1] g
CHPierce, Gardner, Cummings & Dunham, 1989).

A7k ke Al WA PALAE 4S8
dhe oM ZH He T AEAe
ok bl M B d = Bl = R e 1 8 - R
U FFo AaE gAsiax sk 71919
AA e €& 5 ok AARES BRAE
27w AeA Foll de o 4FHew
$staat gha, B g SEE A4
39, o yeprt M2 d& #3te] Alkst
& s ®oh AL o2 =A FHoA
Aol Aeke] B Yopr|a UgE 222 ¢
et =l Az Foln, ol 7|
AL d FelM EAFS 3 €k

# 7. 97 3 B2o| ATSAEA SH(N=400)

A
ZAHCHA

A+ 39| Age 20129 1€ 168 5E 49
6U7HA sEARALE B RG 157] 22 7]
doll 2F-ah= AFFE FAEA 4002 HlolE
£ Aol &8kl o589 AP ATE
Aty 54 & 70 AlAlEAT-

Pk

YE7

F#4 <hdZHSWB)E Diener®t FEE
(1985)°] 7Hg A 7 Alsatisfaction
with life scale: SWLS)E AFE-E}T). SWIS+
Sk AAQ e 3 UWEEE F
37 faM AeE HEm & RE 99
& ¥@eld EFH o ARHA. 4719
reversed 8-S ¥UZ F 12} EROR T4

A Zu
v} 282 (71.4%) aZo|&} 1 (0.3%) 71%30 108 (27.8%)
o 113 (28.6%) & 338 (85.1%) 7HEE 52 (13.4%)
ghgle] 4t 58 (14.6%) E 32 (8.2%)
Z1EFER 1 (0.3%)
B30 196 (50.4%)
AFA=5 AEFA=3 =11
ik A 234734
20t 61 (15.3%) Al 8Y (22.4%) 3 wlgk 72 (18.1%)
30Tl 218 (54.6%) the] 108 (27.2%) 3d~7d 132 (33.2%)
40Tl 107 (26.8%) 3 59 (14.9%) gd~124d 105 (26.4%)
S0t 13 (3.3%) a4k 85 (21.4%) 133 ~2081 66 (16.6%)
el 4 56 (14.1%) 210 o] 23 (5.8%)
AFA =1 AZ2A=3 HZ3)=)
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Hojolen, WA A% AH4HCronbach’s a)E
IR AT de FEY0) =i,
AR ge AQwLnE F337] YA
Sirgy?h FEEQo0NC] 1A &7E AR
NEE QWLHEE ¥l AMgSSiT) o]
Hew= A7 obde] & Fhealth and safery
needs), 7 4| ¢} 7}
needs), 2}7] 11%F & F(esteem needs), AFo}al &
B Tactualization needs), A4 B-F(knowledge
needs), M2 & Faesthetics needs)7tA] F 67
59l A 147 ez FAHUG £ F
o] A A E A4 Cronbach’s @) 9128
2 AERE FE0] ERIHI
Y7HAZHPVW)E A &3} 2 FTH2004)0]
Mg A7k =g Agsidd. 47t
A7 Axe 4 B4 7HH, A|#E A4,

% &Heconomic and family

?}ZHHE AN 9 37 9149 F 14880
2 4S9 & 4% WA s A
F(Cronbach's @)= 9428 =2 A% 30|

gel g 2z t%'ﬂ‘%—: Likerr 7%‘](1—%{‘@]
a8A g, 7=vl$ 28ch AER FAS
=5 481t

A

A

i

u E=

YE e A gk
Y7 ol #d MdEe] Hd E}%E
HHEY] S8 1A g9deAn HEe 4
HE #AE AAsss 9H98L 2
9| g1z gl Zze EdE & 57 3
flaanaels, agels, Fzeld, FEA
o4, Zgo|4he| Hd2 ol &sa, F8H
ehdzre 374 siejaqlel Hage AHEE
of. =3 A A2 o 6}2]301@1’0}
Ao &, AAe S &7, A7

4y ge

£

7, ZAoHdd &7, A4 &7, 0|F &9
HiZ B4a%on, dAxEe 494 7}
A, 2713 74, 7R3 A e 37 g9l
ol H#E AHEl By 3 o ge
ML (Maximum Likelihood) HM¥ S o] -&&}¢ oni,
7t Aol A= 42 Conbachs a& o] &
shich

A% 2 o)

de G4 5717 aH9l 89l YA AA
g, 22la #E AgE e Andw B4
A3E £ 8o AAEICh EolH & 4 <l
%ol, d4HFNe T84 3z, HAFYE
2, A7 A r=513004 r=7047}4] 2] H]m
2 e A% Hola Utk

upebA, dejgAd B g Ee] MR o
& Mo s WHEEAE osr] el
A SJA¥ME dAlstn =¥ Ao|E
< AAsdn. FAFoR, g &9
S5 B side 989 ES e

290z 43¢ 189 Ry, Ay
B4 g e PYldeR TR 209

2o g x’zolHFEn Auky A E A
& E 99 AAEEL

WA QNG FuA izl g
AMEE shel g9vgon e 189
23 A2 g2 PANdes 743 289
BT 2ol HEE AU HEZ 2
£9 Bgo] 189 ®o| vl F mulg
o] @QlE|dckx (1)=152.197, p<.001). E3 #
U R 3w AFME GEHIAH F
P4 hde Nz og gorngor 713
g 7% RMSEAZko] .087% Jehfim glow,
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¥ 8. Ue{HMo| 50l M JidEe| B, EEHA ¥

UH M (Workplace Spirituality) 5221 282| g3} ¥ 2L A

AZATHN=400)

a9l H@g D I 2 4 5 6 7 8 9
Lol 4407 1133 (829) n
2. e 4732 0954 A27%%  (87D)
3, 2eld 5079 0798 331FF 485%F  (861)
4, BEAlelA] 5062 0839 268%F  580%F  596%*  (.788)
5. ZYelA 4992 1071 .295%F  S4TE 466%* 515**  (.872)
6. AEAA 4877 0712 656FF  BLO%E  TAR®E 764%F 764%F (915)
7. SWB 4647 0732 296%F 485%%  369%E  436%F  350%%  S13%* (785
8. QWL 4646 0809 320%% 654%F  4dBFE  S60%F 488 G4%F  STI¥* (912)
9. PVW 4793 0.869 277 .63d*F S1IRF 627%F  G19¥F  704%F  Sd4d%x 760%¢  (939)

E 9. LMD} 2 JHE S0l CiE &N 2017 U X0lHS Zat

w2 e A5 ¥t df CFl TLI RMSEA SRMR

149 28 228.535 20 0.815 0.741 0.161 0.063

SWB 289 23 76.338 19 0949 0925 0.087 0.040
X' Aeld= 152.197 1 p<.001

1agl w3 371.543 44 0.847 0.808 0.137 0.064

QWL 289 =8 252.878 43 0.902 0.874 0.111 0.052
X AolHF 118.665 1 p<.001

180 v& 143.139 20 0916 0.883 0.124 0.048

PVW 2891 »3y 81913 19 0.957 0.937 0.091 0.037
X AolHz 61.226 1 p<.001

CRIghS 949, TU gh& 92524 RE AgE < R3A4 MR oE FAMdeR 713@ 2

o] $& wHe| PAE 71FE FEen Uok
mebd 2691 Byl 1891 By Ha) 5
@ mdoln, o AHYY3} FB4 bz
| Mg o8 Ades BieE it
Mol Aol
“Gges grdust 49489 3ol de
FANEE shtel eqwgon AR 18

£9 28 2t X’Ao|AZEE AAEch 3
ZA3 299 R¥o] 199 REd vl =
& Bdde A% 4 AKX ()=118.665,
p<001). HEF AukA wel] AFE 24l Hw
dejg 4z AAYge] AL AR g =Y
o 7}3E AS- CH @o] vz FL 74
o FAE 71EQ) 0% 91 len, g 4
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sH=al2|ata|R|: Al Y FF

= A5Ee #AE FHHes Al
o, F 7ide] Az & wdES HoFa ¢
.
Tog dejIA D d7kx 2ol e A
dg shie] golndow 7143 189 2
% MR g PANdes 713 289 2
P2t XAl A ES ANk AEAT 28
¢l B3lo] 189 R¥d| Hjg] £ FdlQo]
gl 5] A thx(1)=61.226, p<.001). HE&+ A=
5d APe Aoy e dejdA Tt s
o] AZ & fRR¥ez T AL =
A= A5 CFIg TUgto] % 95 ¥
A A3 gosM FL RYFRE HojFa
e, SRMRE 7|F #& F5Feta e A
& 5 ok gl xAeldE A o
E AYE A4ES THHoE #AGFS «,
dejgd st d7Hztel M2 & idesA
A g e AL o3 gl

]

=

A =2

B AYe F8 Q7EHNES 29 AY3)
W oogd gk B d3e H3d de94
o tig BHe| F7lela dSolE B,
og] dApAEe] g4 ME 2/ dEd
A de AR e EA4 A4 s, ¥
A dEYA A RYS ANG Bxe
2 FYPHJ ol F 98 A 1M 71E
FHE g o]24 nFL Fo dedA
589 2EE gdslste Algtetd, ol &
FAE & e dH943 =g MEsiaich
HeE w2y oig g3 89084 Ay
YEGAZ Al i “uidel2, Lo
g 2o, Ele] g FAd4, 23

of g ‘FEAYL, AE HolMe ‘=¥
2'e] 57 &g Ager AR dHIA
589 R3o] A]=2)59]c.

AT 20N O E FEA 47E #HE
M dEdie 582 P71 Hdor
Ehtex| S8 BAos nields d1E
TRt FNA 88N Adn, dF 19
A 7PEE dEg A Ee] 599 H3o] e
HYPE A58 Holes Ao Uehdr) =g,
YE A 57 9150l YegGolete= §
el B9l ides & UL EXE 24 8
AFZE oA F9lA agiM e 8 &
A 5 AL AFE HYoay, I
44 589 R¥o] MdAoz Hdsin dg
FHHEY FPT2It YEYA Mder &
st ge] 45U

AT 32 dEF40] ol #¥ g g2
MEED 2 VS ERE Q1T Exor
St A Aoz, dEGAo] FaA
tdz, AFAGe] A, A T #A
MAEF HEE =R WHegst 15 73
Ak g4 a¥Ma 23 Alo|HF
A3, DA F1E kel MR tE
a9leolgh= 2821 REo] o 48 23 Yo
gl ol F8A hdzte] Ld4AY
SolA dojile AHA Al digk FaA
Mol o2 gEFMR FAH e v, o
HYA & 43 22 olehs 87 oM o o
< 42 AFgshe A BA9 4T 44
tehs Holld AolE HolFE Aot} o
HYAn 2] Ao o3 HdedEE
AEH AN E 289 R8o] ¢ 53
2gclo] Folxlgit) o] ZaHPste] Ao
FALES 1EA AL G pEFow
Adelsled Hlal, dEldd-E dedA =4l
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of thg Aol a) Lo that A, 1
23 glQln AL #A T nAYCER
H o 2 e Fradhe ey 94
el A T 7ide]l TEE7] WEelrh

Bog, deIA el MR gE
AGAAE geldhr] s dAe 5 =F
X'atoldZ A3} 289 2o o $5E ®
golo] EQHUL, BE AFE AFolME
e mdgre 2AE FEFoRN F
Mde] & widgo] UFHJULh ol 47k
e 4& B Ai”de] 7HA e ¥ sta
deia L7\ 2ol upe} FEH FME A
3 He Aolng F2 e gy 29
she Al uiel, dEgAL o Wy of
Yzt zalel digk o4, elele] digt &
74,z dg FEA 94, AT HolM
£ 2994 2 X[ @l o EEH
ol o4 HYPorA FAolF Zetin T F
k.

EdA7e oSy 2L gEA oo 9 4
T2 AN E zteth A, 57 shel Al
2 Y dE9A 589 23S st
24 A37A AFAEu 234 24
Agtetn e YHIAA el AdH BY
Aol 71ukg AF3chs Aol 297t 2
7 ik 53, o dAatEe] HEHoR
AR dejgAdel akgl MIES A9 ol
2y xgske NIES vlEgezy 13
FEHon AP MdE dFa Aok
el gith

4, dEjd4 & THH R OF ¢ e
MdA &5t AlFste el AR gm, ©
g 4% F dte dHYAYH=EE M
7] W8] gor AP #AF F& AF
TFES FWeh: A7t nldE It dol

2

53 dHINHAEE
s BN gelwh A ¢, 3e] A
Z2¢ RFATE BoM UEFA s8A B
ol gol+2E gMsta, g EiEA 1
Aelds AL Fd 58 FZE g4 <
AR oz s, tA 22 8ARAE
B o] 589 FE7F dHGAolge T
Adeg & Fhste AE HAFoEMN,
gto & dHAAE d7she o8 AFAE
A A2Egn A FHETE ATE &
IA =ik

A, Hdergst ATE 3 YED49
Mde] #A o MdET} 2 PEso ALE
g 7 de Add S 4Fde v =
E oozt sitk 53, 494 Adel F
A iz, A A, d7F
Z g es g S BoFeEs, A3 o
TFAEe] H[&E MdS FEHoR TEN
AHEE B 87 e =dogRE ARE
% 7 e EdE AFseic

s, 23 el d4de] & ARES
del|l i ¥ 71 72 A7] Ll
3 o] EY4# 7FsAol =oh £ 49 2w
dej g4l S FAskE shs 8989
wWasld FEQens gdo g FA A
T4 deI S F2A7 4@! Al =t

Z2IH2 4AE o of| Hd 24E F=
Aol IS S 5 deAd T

£ 97 TEE UEy 7Nt A3
St E @ES o dolrl dE G
g Bl 2 dud agele
HEE 7 dan, ol UE uielhe #
Aol 71| gdFelH 2ol ofd HA
A& e A2E 320l aTHE AR
= AR e
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uprlgto 2 2 Aol dig A@dHw FF
Apupake] oiel =ojstua g A, 2
AT Al e BFHE B8 A+ 1, AF
2, A7 30] AP, Al Ao Fo
B ARRZ FARREDS e stk
AFHE 742k F, ol Ao A4tz
ZEAES XFEA gk, 4894 )
Hel dwts}l e Eol7] flaiME de
2 A FAREE TPk 9T 4AL
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A, B dfdld dEGHHE 73e )
18 o) 71E dFAEe] AR 48 g
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ARk o]l P& Fa o]2F A
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? % A4Y 74l 9 Eda £ o
SHE FE AMYeA o]FolRl UEPE AT
7} =] %A FHPAME 22 oz v
BEE g4 USAd A AT AP
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The Five-Factor Model of Workplace Spirituality:

A Conceptualization and Scale Development

Sangchoong Roh Yongwon Suh

Department of Psychology, Sungkyunkwan Universicy, South Korea

The purpose of the present study is to propose comprehensive conceptual model of workplace
spirituality(WS) and to develp a scale that can measure the WS, In study 1, the five-factor model of
WS was proposed, and 39 items were developed for constructing workplace spirituality index(WSI) scale.,
The S-factor model of WS included the followings: 1) ‘a sense of inner life’ toward oneself, 2) *a sense
of calling” rtoward one's work, 3) ‘a sense of empathy’ toward one's colleagues, 4) ‘a sense of
community” toward on's organization, and 35) ‘a sense of transcendence’ above and beyond one's ego. A
sample of 239 participants from six global companies completed the scale, and an exploratory factor
analysis showed 5 factor strucrure, and 23 items were selected to constuct a final WSI scale. In s.tudy 2,
a cross-validation study was conducted with a sample of 161 participants. A confirmatory factor analysis
indicated a satisfactory fir for the S-factor model of WS, and a secondary factor analysis revealed that
the five factors were well converged into the higher factor of the whole WS, In study 3, a discriminant
validation study was conducted with a sample of 400 employees to show a discriminant validity berween
WS and subjective well-being (SWB), quality of working life (QWL), and perceived value of work
(PVW). The results showed thar WS was a different construct with the above related concepts. Finally,

theoretical and practical implications were discussed, and limitations and future suggestions were described.

Key words @ workplace spivituality, spivituality at wok, organizational spivitwality, WS
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